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As we reach the final stretch of 
2022, most of us must dig deeper. 
We will have to grind out the 

energy required for the last few working 
weeks of the year. We dig deeper into 
our reserves of courage, fortitude, and 
resolve to finish off the year on a good 
note and complete all outstanding 
tasks before we "close shop." Most 
importantly, to accomplish the personal 
objectives we have set for ourselves, 
we must work extremely hard. 2022 
has taken on different forms. For some, 
it was imbued with tragedy, loss, pain, 
and heartache. While for others, the 
year ushered in new beginnings, growth, 
good fortune, and overall wellness. 
Undoubtedly for many, it has been a 
blended expression of all.

The key is to press on, regardless of 
how your year turned out. As Siyakhula, 
we have undergone many welcomed 

changes and look forward to serving our 
beneficiaries in more meaningful ways in 
the years ahead. We start by applauding 
each of our beneficiaries and celebrating 
your business accomplishments. We 
give thanks for constantly challenging 
us and pushing us to be the best version 
of ourselves, and we acknowledge your 
contributions to the communities in 
which you live.

One of the highlights of celebrating 
our beneficiaries this year was the 
return of our Barloworld Siyakhula 
Supplier Summit. The Summit afforded 
us the opportunity to bring all our key 
stakeholders together under one roof 
and to impart meaningful knowledge to 
all our valued beneficiaries. Our theme 
for this edition is "Entrepreneurship 
for a Better Tomorrow," which has been 
fully embodied by our beneficiaries. 
This edition not only celebrates our 
beneficiaries but also looks at what 
inclusion looks like in the context 
of entrepreneurship, workplace 
accommodations, social considerations 
and disabled persons in the workplace.
We spotlight Ms Sibongile Mkhabela, 
Chief Executive Officer of Barloworld 
Empowerment Foundation (BWEF) as 
she navigates being a social activist, CEO, 
wife, mother and overall powerhouse. 
Her story is a source of enlightenment 
and inspiration and will no doubt ignite 
a fire in our readers. In addition to Ms 
Sibongile Mkhabela's story, we include 
feature stories from our beneficiaries 
working in various industries and their 
struggles and successes. These are 

THE FINAL 
STRETCH OF 

2022
the stories of individuals who have 
overcome the odds and carved out their 
path as entrepreneurs, highlighting how 
they are making a difference in their 
communities.

Last but certainly not least, while all our 
beneficiaries have achieved remarkable 
things this year, we take this opportunity 
to amplify the achievement made by 
the Bread Box Bakery and Studio (The 
Bread Box). We congratulate The Bread 
Box on its remarkable accomplishment 
in winning the coveted first-place award 
for the 702 Small Business Awards 
for 2022. The winner of this prize, 
Matlhogonolo Ledwaba who is also the 
owner of The Bread Box, received 702 
advertising packages and other gifts 
from Lula lend. "A lending company that 
provides fast and easy access to funding 
for SMEs." The most valuable was being 
catapulted into the national spotlight 
right away. We salute you, Matlhogonolo, 
and say, "Shine, black child, shine."

Siyakhula thanks all stakeholders 
for joining us on this entrepreneurial 
journey, and we wish you a safe, peaceful, 
and restful holiday season with your 
loved ones.

Yours in gratitude,

Prudence Gololo
Managing Director
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trials and tribulations that encouraged 
her to embrace Tata Madiba's mission to 
transform society. She dedicates her life 
to advocating for the people of South 
Africa, driven by the sense of right and 
wrong entrenched in her as a young girl 
and through the lessons she learnt along 
the way.  

Mam Bongi is a social worker by 
profession and a social activist by nature. 
At age 11, she joined the YWCA, where she 
met her lifelong mentor, Ellen Kuzwayo. 
It is there that Mam Bongi’s boundaries 
were pushed, forcing her to view all 
things from a distinct perspective. She 
was introduced to Black Consciousness, 
which significantly influenced her journey 
even though her pursuit of justice led 
to her incarceration, a sacrifice she was 
willing to endure to establish a community 
where everyone is free to live where they 
wish to and be true to who they are. Mam 
Bongi was a student resistance leader 
in the Soweto Students Representative 
Council (SSRC) and the South African 
Students Movement General Secretary 
as her first step towards becoming an 

With this captivating introduction 
in mind, we delve deeper into the 
world of BWEF to discover who 

sits at the helm, navigating the ship and 
the force that motivates everything. “I am 
the product of my people, my community, 
my teachers and my school,” expresses 
Sibongile Mkhabela during an intriguing 
conversation. She further stated, “your 
steps may be your own, but you cannot 
choose a path that is not yours nor one 
that is misaligned with your destiny. What 
we do and strive to achieve is driven by 
the heart and the values instilled in us 
as children. These values are built from 
the nurturing spirits and guidance of 
caregivers, parents, and leaders. 

   Sibongile Mkhabela, affectionately 
known as Mam Bongi, has an incredible 
story about a journey of servanthood that 
requires a great deal of inner strength, a 
compassionate heart, and a courageous 
spirit. Servanthood, in its most basic 
form, demands in one the intrinsically 
built quality of wanting to be of service 
to people for the greater good of society. 
Mam Bongi has endured unfathomable 

activist. She was then charged with 
sedition, jailed, and only released six 
years later, after the nationwide June 
16, 1976, Soweto uprising, known as the 
infamous student revolt and the turning 
point in the anti-apartheid struggle.  

On April 27, 2018, for her tremendous 
sacrifice and sheer resilience in the face 
of adversity, Mam Bongi was awarded 
the Order of Luthuli (Silver) by President 
Cyril Ramaphosa. The award, in addition 
to honouring her battle against apartheid, 
also honours her ongoing work for social 
justice and her outstanding contribution 
to the well-being of South Africa's youth. 
When asked to comment on rebuilding 
a broken South Africa, Mam Bongi said: 
"Development will begin when every 
single broken piece transforms to a place 
of wholeness, and only when we reach 
that point of wholeness, will we be able to 
plan the future."  

To add to her many attributes, Mam 
Bongi is also a paralegal and founded 
the Zola Advice Office to fight for the 
dignity of black lives and strengthen the 

BWEF – CEO 
SIBONGILE 
MKHABELA
SIYAKHUZELA – IGNITING 
A MIRROR EFFECT

As part of the Barloworld Limited BBBEE initiative “Khula Sizwe,” Barloworld Empowerment Foundation (BWEF) was established as 
an independent foundation that seeks to ignite self-belief and unleash resilient communities in Africa. The focus is on developing 
women and youth by empowering them in the fields of entrepreneurship, education in all its forms, protection of the environment 
and social development. Storytelling is one of the foundation's anchors and a vehicle for shifting the power dynamic to enable the 
communities it serves to lead transformation and take ownership of the outcomes.
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role of African women in our society. As 
highly accomplished in her present life 
as she was in her youth, she is proudly 
the former Chief Executive Officer of the 
Nelson Mandela Children's Fund (NMCF) 
and the Nelson Mandela Children's 
Hospital Trust (NMCH Trust). Mam Bongi 
is deeply committed to community 
development and seeing people thrive in 
society. She believes that every person 
she encounters has something to give, 
which makes the Foundation the ideal 
platform for Mam Bongi to share her 
vision. Through storytelling, she aims to 
restore people's dignity and sense of 
self-worth.  

"Siyakhuzela," which means "to ignite," 
has a similar connotation at BWEF. 
This simply means that the Foundation 
encourages and invests in what people 
have already started. As we all 
know, a story intends to compel 
reflection; the stories told 
through the Foundation are the 
storytellers' journeys, where 
they have walked, what they 
have seen, heard, and felt 
which subsequently reflects 
where they are now in their 
journey of life. The Foundation 
functions as a facilitator, 
allowing the storyteller to tell 
their story, creating a mirror effect 
that reveals where the gaps are 
and encouraging self-appreciation 
for who one is and how far they have 
come. Enabling people to tell their own 
stories allows them to fuel their fires, 
which is when development takes place. 
Manifestation is powerful and the 
language one uses defines who they are, 
that holds to Mam Bongi’s belief that 
through storytelling one can positively 
alter negative situations.  

During her tenure as CEO of the 
Nelson Mandela Children's Fund, Mam 

Bongi formed an African social justice 
organization that has become a key 
player in issues affecting children, their 
families, and communities. "It's in your 
hands, it's in their hands; it's in our hands 
to create the society we want to create," 
Tata Madiba always said. That is critical 
when considering where we are now as a 
society. Although digital technology has 
resulted in many positive innovations, 
humanity has unfortunately lost one 
common trait that allows us to connect 
with others: empathy. Sadly, with social 
media platforms broadcasting horrifying 
stories of youth suicides, we realize 
that today's youth are defined more by 
technology than by their unique character 
traits.  

Reconnecting the youth will require 
a complete revolution, resetting time 
to an era when people engaged in deep, 
meaningful conversation and spent 
time developing genuine connections 
and lifelong bonds. We are currently 
constructing a society out of broken 
pieces and failing as a country to rebuild 
this society, as the adopted solution 

involves building on top of those pieces 
instead gluing these pieces together 
first, to provide a solid foundation. If 
the African continent is to achieve an 
inclusive and sustainable society, we 
must develop strategies to empower 
and upskill the youth, to build resilient 
communities and transform its countries.  

Mam Bongi points out that our Leadership 
mirrors what happens in society. If the 
Leaders abuse power, many will think 
it acceptable to abuse power but if the 
Leadership is driven, transformative and 
ethical, then society too will be the same. 
Mam Bongi admits that she does not have 
enough time to fulfil her heart's desires 
which involves seeing a transformed 
society where everyone is free to speak 
without being defined by race, gender or 
class. Nevertheless, she would like to 

see a less racialized and transformed 
South Africa and is content to have 

had the opportunity to pave the 
way forward for those who come 

after her. If there is one key 
insight from this conversation 
to take away and implement, it 
is that “Now is not the time for 
passive citizenry.”  
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backbone of South Africa's economy, 
has numerous advantages that benefit 
the environment, our society and the 
country's global economic standing. 
However, there is always a pessimistic 
view, where an optimistic one resides; 
they are simply two in one, powered by 
each other.

Stress can be a huge factor in the success 
or failure of an individual's business. 
Dr Palesa Mahlangu expresses the 
importance of maintaining good mental 
and physical well-being, especially for 
those who face the daily pressures 
attached to the entrepreneurial journey. 
She urges society, as a whole, to refrain 
from judging physically disabled people 
and those with mental health issues 
based on their disability rather than on 
their capabilities. One way to be stress-
free is by managing time effectively, which 
means that an individual must prioritize 
what requires immediate attention 
and realize that it is okay to leave what 
is unfinished for the following day. 
Relaxation is essential. Dr Mahlangu says 
that entrepreneurs must always respect 
the Labour laws and give themselves a 
much-deserved break. As a society, we 
must rethink inclusion strategies and 
redefine the language we communicate. 
She says entrepreneurs must have the 

This year's final edition focuses 
on inclusive entrepreneurship to 
achieve a sustainable economy 

where all may prosper in an equal and just 
society. Our country's goal in promoting 
inclusive entrepreneurship is to achieve 
success by ensuring that South Africa's 
economy thrives through sustainable 
entrepreneurship. It focuses on 
preserving nature and life and developing 
sustainable communities that create new 
products, processes, and services for the 
benefit of all.

Entrepreneurship entails action, and 
before one can act, one needs knowledge 
as motivation to form the belief that an 
opportunity exists. An entrepreneurial 
mind set thinks structurally and does not 
get distracted by superficial features. 
It identifies opportunities where some 
exist, but some people approach tasks 
by looking at what they have, combining 
that with their skills, and making an 
informed choice among the possible 
outcomes. Adversely, only a few expert 
entrepreneurs consider opportunities 
effectually that aid in making complex 
decisions in uncertain situations.

With the introduction of entrepreneurship 
in the twenty-first century, a new way 
of life emerged. This trend, now the 

patience to work diligently at what they 
seek to achieve without overdoing it.

When discussing inclusive 
entrepreneurship, it is crucial to 
understand that entrepreneurs represent 
everyone in society, regardless of race, 
age, or creed. ADHD and autism have for 
too long been painted in a negative light. 
However, there is increasing evidence 
that individuals characterized by these 
traits can excel in work environments 
conducive to their capabilities. 
Narcissistic Personality Disorder 
(NPD) is often considered a potential 
contributor to becoming self-employed. 
Originating from the Greek myth of 
Narcissus, who fell in love with his own 
image, narcissists have an overwhelming 
need to feel admired. They are typically 
self-important, arrogant and demanding, 
and they don't take kindly to criticism. 
The self-love cult, like so many others of 
the 1970s, spun out of control and now 
runs rampant through our culture like a 
tyrant.

While many entrepreneurs with 
narcissistic tendencies have achieved 
remarkable success, such as Steve Jobs, 
Martha Stewart, and Elon Musk, these are 
likely the exception rather than the rule. 
Narcissists, particularly those suffering 

THE MELTING POT CALLED 
ENTREPRENEURSHIP
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from pathological manifestations, simply 
have too many negative characteristics 
that can eventually outweigh the positive. 
Like everyone else, those who put in the 
actual work to build a business are a 
mixed bag. There are some huge egos 
among founders, but there's little reason 
to believe that real-world entrepreneurial 
success and narcissism are mutually 
exclusive.

Unfortunately, today, what we see 
controls our minds. The media's portrayal 
of famous entrepreneurs is designed to 
either shine a positive light on their lives 
or cast a negative shadow over them, 
thereby controlling our perceptions. We 
see 10% of narcissists who succeed and 
label them "visionaries," but what about 
the other 90% who flame out and cause 
irreparable harm? Elon Musk, South 
Africa's very own, has been cast in the 
spotlight on several occasions, especially 
in recent days, with people calling him 
both good and bad. Jeff Bezos is named, 
“a wicked and cruel man," while Steve 
Jobs has been described as a humble 
narcissist. 

Surprisingly, it appears that the more 
problems one has, the more resilient one 
becomes as they are taught to handle a 
plethora of different problems. We must 
be consistent in our efforts to make 
positive contributions to the economy 

of our Rainbow nation, regardless 
of the colour of our distinguishing 
characteristics or the height of our 
vulnerability levels in our mental 
toughness. This might possibly be the 
secret ingredient to entrepreneurial 
success.

In the end, what matters most are the 
effects entrepreneurs have on the 
environment, society, and economy. 
Every entrepreneur's focus should be on 
creating positive influences and doing 
everything possible to make the world 
a better place. The question is: how do 
you help eradicate poverty and do your 
business ethics correspond to reducing 
the carbon footprint? What are you 
doing to aid in diversifying our country 
and how are you promoting inclusive 
entrepreneurship for a better tomorrow?
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DRIVING GROWTH 
THROUGH 
INNOVATION
SMALL AND MEDIUM 
ENTERPRISES AND 
OUR ECONOMY

growth and societal development. 
The South African entrepreneurial 
ecosystem continues to face numerous 
challenges and obstacles. In a stagnant 
economy, SMEs are battling barriers to 
market access as well as a lack of demand 
for their goods and services. Given 
the challenges these small businesses 
face, improving the SME ecosystem 
is an essential intervention to propel 
SME growth. Collaboration amongst 
institutions, role players, and initiatives 
is vital in creating the conditions for 
entrepreneurial success.

When it comes to the future of South 
Africa's struggling economy, SMEs 
have become an essential component 
and we rely heavily on the successes of 
entrepreneurs to drive innovation and 
market competition. They adopt a positive 
outlook on government and private 
sector goals to turn the economy around. 
Workers from economically marginalized 
groups who have fewer opportunities for 
employment, are more likely to be hired 
by SMEs. These job opportunities are 
helping to democratize the labour market 
while also driving inclusive economic 
growth. Practices that are in line with the 
national entrepreneurship development 
agenda, derived from the National 
Development Goals (NDGs) for a more 
inclusive economy.

“All the money in the world 
cannot solve problems 
unless we work together 
and, if we work together, 
there is no problem in 
the world that can stop 
us, as we seek to develop 
people to their highest 
and best potential,” 
Mr Ewing Kauffman.

South Africa is buzzing with 
originality and creativity. Small and 
Medium Enterprises (SMEs) have 

become the backbone of our economy 
by virtue of their innovation. They are 
major drivers of growth and employment, 
particularly for the youth. To build a better 
future, they use their ability to design and 
incubate innovative technologies and 
business models. These small businesses 
have a great deal of potential to grow into 
prosperous corporations in the future, 
which will boost the development and 
well-being of the African continent.

The presence of a flexible and 
enabling environment in which the 
entrepreneurial ecosystem promotes 
growth and sustainability is essential, for 
entrepreneurs to contribute to economic 

The work ecosystem is constantly 
changing, as are the concepts of business 
models, which business owners and 
employees must keep up with. To put 
South Africa on the map of economic 
stability, both the private and public 
sectors will need to define and redesign 
procurement policies to include SMEs, 
as well as develop and use aggregators 
to source markets. Finally, Enterprise 
Supplier Development (ESD) policies and 
their models must be re-evaluated by big 
corporates, to better support SMEs in 
their growth and development to achieve 
economic sustainability.

The annual Global Entrepreneurship 
Week (GEW) held in November, was once 
again a resounding success. It honours 
global entrepreneurs who raise living 
standards and have a positive impact 
on global economic growth. The theme 
of the 15th annual GEW was inclusive 
entrepreneurship and how to achieve 
sustainability through education, 
inclusion, policies, and ecosystems.

Testimony to the vision of GEW for 
entrepreneurs, the Breadbox Box Bakery 
and Studio (a beneficiary of Barloworld 
Siyakhula) received the Talk Radio 702 
Small Business Award for 2022. This 
prestigious award recognizes small 
and medium businesses that excel at 
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satisfying customers while turning 
a profit. It honours all South African 
entrepreneurs who go above and beyond 
their societal responsibilities to impact 
and develop their communities. CEO 
of The Bread Box Bakery and Studio, 
Matlhogonolo Ledwaba, expressed 
her appreciation for being granted the 
privilege to participate in the Barloworld 
Siyakhula ESD Programme. She went on 
to say that she was given the fundamental 
tools to grow and achieve excellence 
because Siyakhula’s Managing Director 
Prudence Gololo, believed in her vision. 
Matlhogonolo’s Small Business Award 
is well-deserved recognition for her 
dedication and commitment to business 
growth and community development.

According to Philip Gaskin, Vice President 
of Entrepreneurship at the Ewing 
Marion Kauffman Foundation, “Inclusive 
prosperity is the current trend and the way 
forward. Recognizing that the economy 
is not a zero-sum game, providing SMEs 
with the tools they need to succeed 
does not imply that others must fall or 
become stationary. As they grow, so will 
their impact, which will generate positive 
ripple effects. These reverberations 
increase product and service demand, 
which benefits businesses and their 
workforces thus resulting in a larger 
tax base for communities, increased 
funding for services and amenities, and 
a higher standard of charitable giving.”  
The role of SMEs in society cannot be 
overemphasised and encouraged even 
more, as captured by Mr Gaskin.
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CHANGING THE NARRATIVE 
FOR AN INCLUSIVE SOCIETY 
-WITH INNOCENTIA MGIJIMA- KONOPI 
AND EDMORE MASENDEKE

 Edmore began his career as an 
economist in his native Zimbabwe, but 
the difficulties he faced as a disabled 
person with cerebral palsy convinced 
him that he needed to play a more active 
role in the disability rights movement. 
Persons with disabilities were viewed 
in his country as objects of charity and 
welfare and not rights holders. Edmore 
joined others in fighting for equal 
treatment for persons with disabilities. 
Edmore now holds a Master's degree 
in European and International Human 
Rights Law and founded Endless 
Possibilities, an organization that 
provides empowering programmes to 
people with disabilities and advocates 
for their rights in Zimbabwe. Edmore is 
currently pursuing a PhD. His research 
focuses on communication support 
for defendants with psychosocial and 
intellectual disabilities during court 
proceedings in England and Ireland.

 The severity of stigma experienced by 
persons with disabilities varies according 
to the type of disability one has and 
the level of awareness surrounding the 
characteristics of that specific disability. 
Based on their collective responses, 
South Africa has made commendable 
progress towards building disability 
inclusive society by enacting progressive 
disability laws and policies including the 
White paper on the rights of persons 
with disabilities, however, greater 
implementation of these is required if 

Do not be too hasty! Conversations 
must lead to actions, and this is 
where you should start. Consider 

the following before concluding that you 
are actively contributing to the creation 
of an inclusive society: Do you understand 
what it means to be a part of something? 
Can you picture your surroundings in a 
more inclusive society? Are you working 
hard to build a society in which everyone 
is treated equally?

Inclusion, which is more of an emotion 
than an action, is a difficult concept to 
grasp unless one is willing to fully embrace 
it. The reality is that the working class and 
society, in general, cannot drive inclusion 
without first diversifying; the two are 
inextricably linked. This is precisely why 
global societies fail repeatedly.

Innocentia Mgijima-Konopi, a human 
rights lawyer and PhD student, and 
Edmore Masendeke, an early-stage 
researcher on the DARE (Disability 
Advocacy Research in Europe) Network 
and PhD student, discuss their shared 
perspectives on exclusion. Edmore and 
Innocentia offer worlds of knowledge 
and their collective opinions on issues of 
diversity, equity and inclusion (DEI), with a 
focus on disabled people in our societies. 
African societies must band together to 
embrace DEI to chart sustainable future 
paths. Diverse teams, combined with 
strong leadership and proactive boards, 
will help to navigate this complex and 
often unjustified world.

we are to transform the society. Raising 
awareness of disability rights on its own 
will not solve challenges experienced by 
persons with disability. It is critical that 
the government commit to prioritising 
disability rights issues and that society 
begins to shift its attitudes and negative 
perceptions about the disabled 
community.             
        
Conversations like this are undoubtedly 
forward-looking. People are often 
resistant to changing their attitude and 
beliefs around disability because these 
are so deeply rooted in their cultures. 
However, times are changing, and it 
is time to let change our perspective. 
Eliminating stereotypes will take time 
but must be done. Efforts to educate the 
younger generations have the potential 
to turn the tide for the next generation. 
Where the difficulty lies, is in answering 
this question, "How do we achieve a 
cultural shift in the current generation?"

Innocentia and Edmore share an ardent 
desire to right historical wrongs by 
addressing the systematic discrimination 
experienced by persons with disabilities. 
Innocentia's commitment to the disabled 
community stems from her upbringing. 
Her older sister, Elma, having had a 
child with albinism, triggered a sense 
of worry for Innocentia. She became 
deeply concerned about the negative 
perceptions society had of albinism, 
which have remained a driving force in 
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her life ever since. It has led Innocentia 
on a difficult but rewarding journey 
of advocating for the rights of people 
with albinism. Her research, with the 
work she does, focuses on mothers of 
children with albinism, specifically on 
how to better educate them on raising 
children with albinism and how to 
change erroneous beliefs surrounding 
them. If these mothers are empowered, 
allowing them to better care for their 
children, the trajectory will be different. 
Innocentia graduated from the National 
University of Ireland with a Master's 
degree in International and Comparative 
Disability Law and Policy. Her work with 
the Disability Rights Unit at the Centre 
for Human Rights entailed promoting 
and facilitating the formulation, 
implementation, and domestication of 
disability rights on the African continent. 
Innocentia is taking a break to finish 
her PhD, focused on older persons 
with disabilities as a vulnerable and 
often neglected group in the disability 
movement.

When it comes to resolving disability 
rights issues and determining who 
should be held accountable, Innocentia 
and Edmore's perspectives and 
opinions perfectly align. Neither the 
marginalized nor the disabled should 
be held responsible for discrimination 
against them. Our local communities 
collaborating with the government must 
take on the responsibility of changing 
things and creating an inclusive and 
equitable society. 

Before the women's movement, women 
were silenced, denied the chance to 
express their opinions, and denied the 
ability to make decisions about their own 
lives. Today, however, women are some of 
the greatest and most admired leaders. 
What changed? The transformation of 
an entire society occurred, where the 
notion that women were inherently 
inferior and incapable was erased. 
Disabled people will fight a losing battle 
for equality if society continues to hold 
on to discriminatory views and attitudes 
about them. From early childhood, their 
voices carrying the messages should be 
in everyday activities. It is how we create 
a more inclusive society.

Despite the visible development, external 
influences are on the rise that threaten 
the current progression of changing 
the narrative, for an inclusive society. 
Another issue that our society must 
address is the entrenched segmentation 
and isolation of specific marginalized 
groups, for which we are fighting one by 
one. The government and society must 
work together to build more resilient 
communities and a more sustainable and 
inclusive country, where everyone can 
thrive.

The strategies that allow society to take 
control can only be effective if the people 
stand together and assert themselves. 
We must acknowledge that we have 
authority; we are the government. Society 
can force the government to listen to 

the needs of its people and their allies 
as support: protest action, policy briefs 
educating policymakers, participation 
in UN systems, and media coverage will 
force our government to be accountable. 
This will lead to transforming the society, 
for a better future. To achieve a positive 
result, stereotypes of disabled people, 
as incapable, must erase from our 
lexicon. That mindset that segments 
the disabled, based on their limitations 
rather than their abilities and aligns 
them with specific industries or sectors 
because that is the only place for them, is 
the most blatant form of discrimination. 
Our society's fabric must change to allow 
each control over their own life. The 
country should institute consequence 
management for anyone involved in 
inequity. Transformation will not happen 
overnight, but there are visible changes 
in the private sector, as society becomes 
more aware of environmental, social, and 
governance principles.
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SIYAKHULA
BENEFICIARIES



Following much thought and reflection, 
Barloworld Siyakhula stepped forward 
and donated laptops, printers, armchairs, 
and desks to make a difference in 
Mozambique. 

Due to Barloworld Equipment's extensive 
operations in Mozambique, a sense of 
responsibility lies within the hearts of 
Barloworld management to assist where 
tragedy occurs. On November 24, an 
elaborate handover ceremony took place 
during which the donated items were 
given to the District of Marracuene's 
Permanent Secretary, Honorable Calmira 
Chongo. The small businesses who had 
battled to recover from the storm that 
had destroyed houses and damaged 
crucial infrastructure received donations 
after that. Many people lost the essential 
tools needed to maintain a running 
business, including office supplies and 
technological equipment. 

Unfortunately, the effects of climate 
change have seen many countries around 
the world experience unusual and even 
bizarre weather patterns such as severe 
floods, tropical cyclones, hurricanes, 
and droughts. Mozambique has been hit 
particularly hard by the above-mentioned 

The rallying cry "A Luta continua" 
coined by Mozambican struggle 
veteran Dr Eduardo Chivambo 

Mondlane is as relevant today as ever. 
As we live to see another day, it is critical 
that we help those who see only darkness 
ahead by illuminating their path and 
guiding them along the journey. True to 
the motto "A Luta continua", we forge 
ahead, one step at a time, and we dare not 
give up, no matter how treacherous the 
road ahead. Today, we are reminded that 
we all come from diverse backgrounds, 
and that this journey is meant to be taken 
as a collective, not as individuals. One 
thing we are certain of is that this journey 
has forced us to rely on one another to 
get through challenging times. 

No one has been immune to the negative 
aftereffects of COVID19, the influence of 
the Russia/Ukraine war on food prices, 
and the numerous catastrophic natural 
disasters that we have experienced.  

It has been extremely difficult for 
everyone to navigate all these changes; 
none have felt the brunt more than small 
business owners as they struggle to stay 
afloat.  

calamities, leaving the already vulnerable 
infrastructure [that is because of the 
long-running civil war that finally ended in 
1992] in shambles. Small business owners 
in Mozambique have not been immune 
to the devastation, with many who had 
worked extremely hard to accumulate 
what little they had losing it in the blink of 
an eye due to the tropical cyclone earlier 
this year. 

The Honourable Permanent Secretary 
Chongo expressed heartfelt gratitude 
on behalf of the business beneficiaries, 
noting that the delivered material would 
help the business fulfil its mandates with 
greater zeal and efficiency. Siyakhula 
looks forward to assisting wherever 
needed and to developing deeper 
relationships with key stakeholders in 
all countries where Barloworld has a 
presence. 

A LUTA CONTINUA
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Allow your heart and gut instinct to be 
activated and they will always be your 
most trusted guides because no one 
knows your business better than you. 
You do not need to be hasty; build your 
company slowly with a small team to 
develop the company culture, driving 
your company with passion and purpose.
 
The South African policy framework 
includes an economic focal point in 
the form of Enterprise and Supplier 
Development (ESD) programmes. 
Collaboration between strategic 
partners and ESD creates powerful 
vehicles for developing small businesses. 
As a result, empowering small businesses 
allows them to withstand the test of time 
and eventually make their mark alongside 

Over recent years, Entrepreneurship 
has evolved into the economic 
backbone of our country. The 

establishment of entrepreneurial 
enterprises has enabled South Africa to 
begin addressing unemployment, which 
has been made possible by efforts to 
create jobs, reduce poverty, and reduce 
inequality. Entrepreneurship is not for 
those who want to get rich quickly. These 
so-called shortcuts are impractical and 
will only lead to failure. Growth and 
success require pure determination and a 
willingness to work hard for the long haul.

Become a Successful Entrepreneur: 

• Be ambitious and do not accept "no" as 
an answer.

• Nurture long-term business relations.
• Learn from the best to inspire others. 
• Adopt a flexible mindset to evolve with 

trends.
• Trust your instincts when the paper 

fails.

The entrepreneurial journey will test 
the very core of your being and knock 
you down repeatedly. It is important 
to recognise however that this is a 
necessary step on the path to success. 
Every negative experience has a positive 
lesson which has the potential to help one 
grow personally and professionally. The 
thing to remember is that man by nature, 
cannot be skilled in everything. A mentor 
to guide you is just as important as having 
a support system around you. 

large corporations. Participation in 
ESD programmes also provides Small 
and Medium Enterprise (SME) owners 
with the tools to assess their progress, 
develop strategic expansion plans, and 
track and record their progress toward 
achieving proposed goals.

The symbiotic relationship between ESD 
corporates and SMEs will only succeed 
when mutual benefit aligns with both 
businesses' objectives. Transparency is 
essential for both parties to understand 
the long-term requirements of ESD 
solutions, which necessitate a set of 
conditions that require considerable 
effort, time, and commitment from both 
throughout the funding agreement.

SET YOURSELF UP 
FOR SUCCESS: 
A CUT ABOVE 
THE REST
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A GLIMPSE INTO 
SIYAKHULA
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World Class Shuttle & Towing Service Anywhere, Guaranteed.  www.basadiauto.co.za  

011 568 7676
063 846 4557

admin@basadiauto.co.za

Vehicle transfers
Vehicle carrier movements
Nationwide de-fleet inspections 

Nationwide vehicle deliveries
Fleet towing service

Our service offers are as listed below but not limited to:

      and collections

Fleet accident towing
Emergency battery/tyre services
Mobile car wash at your car park
De-branding
Vehicle sanitization



PALESA MAKHALE- MAHLANGU

nosizo@global.co.za

011 489 1205
082 898 7222

  

It is better to be poor with
integrity, then rich
without dignity.

 

 

Occupation: 
Clinical Psychologist
Start Date: 
1993/08/01
Self-employed @:
Nosizo Palesa 
Wellness Consulting
Author of: 
Phekolo-Afro Centric
Healing Modality for
Rape Survivors

Owned and run by a dynamic team of 
 professionals who have a wealth of
experience and expertise across the ICT
space, specializing in automation. Our
expertise enable clients to reach their
targets and  enhance their business
processes with technology. We are team-
orientated to find and implement the best, 
most efficient solutions for our clients.

Maintain Your Competitive

 AUTOMATION

With

Edge

INFO@LUBANZI.TECH

067 061 1355





Above Average Group is a holding conglomerate of
Above Average Mines. We are an institute that excel
in all business fraternity ventured in, including
Logistics and Open Cast mining.

 
 

081-531-7039



RATHER TRY AND FAIL, 
BUT NEVER FAIL TO TRY 
ESG – MAKING THE WORLD A BETTER PLACE

When confronted with the harsh realities of today’s business environment, Small and Medium Enterprises (SMEs) face 
difficulties in developing long-term survival strategies. A solution however does exist: Environmental, Social, and Governance 
(ESG) principles. These principles are an ever-changing concept that business owners should adopt as positive forces to 

propel them to a point of sustainability, which is the ability to maintain or support a process over time. The perception that ESG is a 
destination has been the downfall of many SMEs. ESG principles are rather, a compass or guideline to achieving sustainability. Due to 
SMEs contributing significantly to the global workforce and economic growth, incorporating ESG principles should become second 
nature to them, but sadly, it is not. Even though ESG reporting may initially appear to harm company performance, transparency will 
ultimately increase corporate investment in SMEs, resulting in long-term benefits.
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Striving to make a difference and to 
make the world a better place, Mbudzeni 
Mutangwa established a waste 
management company, Hayani Waste 
and Transportation (Pty) Ltd. Mbudzeni 
quickly established herself with her fleet 
of waste management vehicles, offering 
waste disposal, on-site waste separation, 
and rubble removal services to AVIS, 
Pick n Pay, SITA, and SMD despite the 
challenges that come with being a woman 
in the industry. Mbudzeni later identified 
a gap in the market and added vegetation 
management to the company's services, 
catering for both corporate and individual 
clients.

Although she grew up in a business-
oriented environment, Mbudzeni felt 
slightly unsure of her capability to make 
it in this industry, after stepping out of 
the corporate world and starting her 
entrepreneurial journey. It was only once 
she had undergone training through 
RAIZCORP, that the business began 
to develop and bring in a profit. There 
are no excuses for Mbudzeni to fail, as 
RAIZCORP taught her everything there 

is to know about entrepreneurship with 
a need for continuous improvement. With 
the knowledge and experience Mbudzeni 
has gained and the determination 
to never fail, she continues to rise, 
identifying new markets to break into 
and adopting the latest trends for 
leverage. To become successful, neither 
gender nor race should determine one's 
capabilities. There are no two ways about 
it: every single entrepreneur will have to 
go out and knock on every door and seek 
out every opportunity for the growth of 
the business and in doing so, Mbudzeni 
can now boast of her successes in Waste 
Management, Real Estate and Property 
Investment.

In pushing herself to “work harder to 
be better”, Mbudzeni motivates her 
employees too, who are proud to have 
completed their training in Hazardous 
Waste. The company’s supervisor too 
attends continuous waste management 
related training, offered by Institute of 
Waste Management in Southern Africa 
(IWMSA). The addition to their services 
allows the company to demonstrate 

its expertise while assisting corporate 
clients and individuals to reduce their 
carbon footprint. While Hayani is helping 
to make the world a more sustainable 
place, there is still a lack of education 
on environmental sustainability, which 
has become a priority for Mbudzeni to 
highlight to others. Mbudzeni aims to 
educate as many people as possible, 
one company at a time, and to broaden 
the horizons of their waste management 
services by expanding into the mining and 
manufacturing industries.

Hayani's continuous growth can be 
attributed to the company's foundation 
of good ethics, which allows it to create 
jobs for those who are unable to obtain 
an education. These job opportunities 
and their services help Hayani to 
achieve its mission, which is centred on 
social development and environmental 
sustainability.

Environmental principles centre on the amount of energy and resources 
a company uses, the waste it produces and the impact its greenhouse gas 
emissions have on the climate.

HAYANI WASTE AND 
TRANSPORTATION (PTY)LTD
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High rates of criminal activity across the 
globe are a cause for concern, but they 
are especially so within our borders, 
where we live in constant fear. As a nation, 
we rely on those who risk their lives and 
sacrifice their time to mitigate societal 
threats and protect our collective well-
being. Siphamandla Ngema, motivated 
by his desire to protect and serve, 
established a voluntary patrol unit in his 
hometown of Kwamashu, KwaZulu Natal. 
Subsequently, Titanium Security Services 
grew from that into a fully operational 
business, which Siphamandla attributes 
to the company's foundations of passion 
and determination.

As the child of a single mother, 
Siphamandla appreciates the dedication 
of a working woman and her role in 
the home. He supports his claim with 
economic data, claiming that men will 

spend their last R50.00 on beer while 
working women will spend it on family 
care. This particular social disparity 
further supports the need for closing the 
gender pay gap. Siphamandla devotes his 
life to promoting the inclusion of women 
and young people in employment. He says 
that the horrifying consequences of our 
country's high unemployment rate deeply 
affect him, driving him to hire young 
people and women as the top priority. The 
Social aspect of ESG is about touching all 
stakeholders, both internal and external, 
and demonstrating the need to contribute 
to society both within the organisation 
and externally in the community one 
operates within.

Titanium Security contributes to making 
the world a better place with its business 
and social principles that drive the 
ideals of inclusive entrepreneurship. 

Siphamandla hopes that by prioritising 
the youth for employment, his company 
will inspire a new generation of 
entrepreneurs. Siphamandla applauds 
Siyakhula for their straightforward 
procedures for procuring SME funding 
and shares a final word of wisdom, "The 
responsibility lies with both the public 
and private sectors to develop inclusive 
entrepreneurship in our country, but 
before this can begin, the private sector 
must educate the government on how 
simple it is to process SME funding."

Social principles are concerned with a company's relationships and 
reputation within the community involving issues such as human rights 
and poverty reduction with an emphasis on health and safety and social 
opportunities.

TITANIUM 
SECURITY 
SERVICES
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LAMATSAMO 
HOLDINGS

Fortunate Shongwe set out on an 
emotionally and physically taxing path, 
determined to change the narrative in 
the Carolina community of Mpumalanga. 
Race and gender should never dictate 
a person's aptitude or employment 
preference. For as long as anyone can 
remember however, that has been the 
“way of the world”. Fortunate "hit it head 
on," graduating in Industrial Engineering 
and later founding Lamatsamo Holdings. 
The diverse company, which she founded 
solely out of her passion for gender 
equality, supports the Carolina Business 
Employment and Training Centre, her 
non-profit organisation (NPO).

The NPO, the first of its kind in Carolina, 
has changed the narrative by dismantling 
barriers imposed by gender exclusion in 
the workplace. Fortunate acknowledged 
that neither her success nor that of the 
NPO’s was easy. She has had to deal with 
several obstinate men, spending many 
days in court arguing about gender, youth, 
and race inclusion. The intention is not 
to imply that these men were knowingly 
evil, but the lack of inclusive education 
and age-old barriers resulted in the 
community of Carolina's mining town 

being oblivious to the efforts of others 
in the journey towards achieving an 
inclusive society.

Fortunate is - as she views herself - a 
faithful servant and the voice of the 
voiceless. She insists that others judge her 
solely on her abilities, as she advocates 
for black women in the mining industry. 
In sowing the seed of servanthood, where 
women have been empowered through 
the company and NPO, from 2015 – 2020, 
favour returned in double blessings in 
2020, as Lamatsamo was catapulted 
to play in the big leagues of the mining 
industry. Lamatsamo has ventured into 
agriculture to develop its value chain 
within the Vryheid community. A glimpse 
into the future reveals the potential of 
hydroponics and aquaponics farming and 
Agro Energy, which combines agriculture 
and energy to produce renewable and 
sustainable energy from sunflowers. 
Fortunate hinted at the possibility of 
dealing in biodiesel. As a short-term goal 
however, she aims to make coal from the 
forest on her dairy farm in Mpumalanga 
as early as February 2023.

Fortunate is the epiphany of a successful 
entrepreneur; breaking down barriers 
and laying the groundwork for future 
entrepreneurs, is a generational 
mission she has taken on. Fortunate’s 
motivation to always do more, stems 
from the community’s success stories, 
such as: one of her first students who 
received a bursary and graduated to 
become a medical doctor. "Passion Pays." 
Fortunate's statement rings true as she 
continues to advocate for women and 
youth employment, providing training in 
business as well as entrepreneurial skills 
and collaborating with mining companies 
for learner sponsorships.

The allure of the financially driven 
corporate world is quickly fading as 
global communities turn to smart 
investments for the future, with a focus on 
corporations that prioritise stakeholders. 
Investing in younger ESG-focused start-
up companies can be lucrative. Although 
adopting a more stakeholder-oriented 
approach might not yet be profitable, it 
may possibly deliver significant financial 
returns and social value in the future. The 
combining of Environmental, Social and 
Governance to make ESG is where the 
“magic” truly happens for organisations.

Governance is the internal system of practices, controls and procedures 
a company adopts in order to govern itself and comply with the law. This 
includes Ethics, Diversity and Inclusion policies. 
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